
Hello! My name is Kriti and I’m a

commercial (in-house) paralegal for a tech

company. As a paralegal, I assist lawyers

with their day-to-day tasks. As I work in-

house, it is quite different to working in a

law firm. I’m given more responsibility to

send out my own work to clients and I’m

able to work with various departments

within the business.



At the time I got the job, I was planning to have a career in Law.

I was quite lucky with how I received this opportunity. Previously,

I was working for another tech company (as a contracts

administrator) and a recruiter contacted me via LinkedIn about

this paralegal position. He presented me with the opportunity,

and I didn’t want to miss out! It sounded like a great company to

work for. I’ve always remained quite a motivated individual and I

always envisioned myself as someone who broke the rules. I

didn’t like to be categorised in a box and I didn’t like it when

people judged me for the way I looked. I always felt like aiming

high and proving certain people wrong was a very big driving

factor as to why I decided to get a good job, such as a

paralegal.

Typically, paralegals deal with the administrative side of

things. So, I ensure that all the contracts are signed

correctly, draft my own contracts/ amendments and help

answer any legal queries that the other departments (in

our company) may have. As I’m in-house, I don’t work crazy

hours; I usually start at 9am and then finish around 5.30-

6pm. The hours are doable and I’m still able to log off at a

good time. But if it’s busy, then I’ll stay online a little later

to help the American paralegals out.



It is important to break such limitations. We are lucky that we live

in such a progressive era, where we are correcting the mistakes

of previous generations. It’s important to have more

representation of ethnic minorities in the legal sector, so that it

encourages people from those backgrounds to aim high in

competitive sectors. I don’t believe in limiting your dreams and I

feel like a lack of representation in any field, encourages that.

When I was younger, there wasn’t much representation in the

legal field of young female paralegals or lawyers, who were from

a similar background to me. I felt like that restricted my ambitions

slightly and that’s never a nice feeling. Hence, that’s why it’s

important to encourage diversity and equality

wherever we can.

In the legal sector, you will inevitably face rejection.

Unfortunately, it’s normal. But don’t let that stop you. Keep

going and keep trying, it’ll eventually pay off. Also… don’t let

anyone make you feel small. Imposter syndrome is already a

terrible feeling and if someone is making you feel like you’re

not good enough, honestly… stand your ground and remind

yourself that you deserve to be there, just as much as the

next person. A lot of times, in certain sectors (as it’s so

competitive), people will try and make you feel undeserving

of your role/place – but don’t ever let that get to you! Keep

doing you and keep working hard, you WILL get to where you

want to be.


