It's been a year full of
learning and gratitude,
where we have been able to
pilot new projects and work
with inspiring grassroots
organisations that have been
key in co-creating spaces for
marginalised communities.
As we go into our second
year, the work that we are a
part of has focused on
delving deeper into
understanding the impact
that systemic inequities are
having on WOC.
Indy Sira

As we began our journey in 2020
during the pandemic, we
recognised the increasing
disparities it would create for
already underserved
communities whose
experiences were not being
platformed, heard or listened to.
Our initial programme focused
on bridging the gap in terms of
representation for young
women of colour and since
beginning that journey, it has
further displayed how much
more needs to be done to
support them in their
communities.

OUR PROGRAMMES
NAVIGATING FINANCES & THE IMPACT OF COVID-19:
THE EXPERIENCES OF SOUTH ASIAN WOMEN

Accessibility
Accessible language i.e. cutting
out the jargon
Outreach
Meeting our communities in their
safe spaces i.e. religious sites
Community Led
Interviews and research led by South
Asian community

Remove Digital Exclusion
We removed some barriers to accessing
the survey by supporting some participants
in the community to complete it, especially
those from older demographics

OUR PROGRAMMES
NAVIGATING FINANCES & THE IMPACT OF COVID-19:
THE EXPERIENCES OF SOUTH ASIAN WOMEN

In total 74% of respondents stated that
the recent pandemic has impacted their
mental well-being.
66% of the total responded 'yes' to the
question 'As a South Asian woman, do
you think gender impacts how you
navigate money?'
Financial insecurity and uncertainty as a
result of the pandemic were mentioned
as critical reasons for the impact on
mental well-being.
85% responded 'no' to the question 'Do
you feel financial literacy is accessible to
all within your community?

There were a large number of deaths
in the Nepali community but no
support available for bereavement in
the Nepali language. This has
impacted their mental health
massively
Women are kept away from financial
knowledge and assets in general
(patriarchal structures to keep us
powerless), financial literacy is shared
community knowledge that South Asian
women share informally in groups
Not many resources or platforms are
designed based on SA communities
experiences and areas of support - they
are still based on white centric viewpoints
which can differ from the areas that SA
communities would find beneficial.

The lack of financial literacy
appears to be passed down from
generation, especially, when you
belong to a low income family as
money and finances aren't always
spoken about

Insight Sessions
with Residents
and Community
organisations

Test and track
engagement.
Collate all feedback
insights to inform
key actions for
phase 3

Mapping existing
health and
wellbeing provisions
in the borough creating an open
source directory

‘Hindsight is always a great thing, but what better than to
share those lessons and experiences with a younger you.
Being part of VoC gave me this opportunity and I can’t be
more thankful. Witnessing my mentee grow and follow her
true wishes despite cultural barriers was such an uplifting
moment. To have been part of her journey has been a true
privilege. This programme has not only shown me that we’re
not alone in our cultural experiences, but the importance of
having a platform on which to share such knowledge'

OUR REACH
At the core of what we do at Voices of Colour
is to provide a platform for Women of Colour
to share their insights and perspectives on
issues that they are passionate about. We
launched our Community Voices Platform
this year, which provides a space for women
to submit a piece around an issue that they
want to talk about and/or raise awareness
about.
We have published two pieces on our
platform and are looking to grow this in the
next year.
You can read more about this here.

When the icons we have access to are
defined by stereotypical ideas of people,
culture, and spaces – it automatically
marginalises groups of communities that
do not fit into that stereotype.
As part of our recent research project, we
wanted to ensure that the report and
materials that we designed were
representative of the South Asian women
that took part in the insight phase of the
project. As a result of that, we have
created open-source icons that you can
access and use as part of your projects,
presentations etc.
You can access the icons here.

As part of our Ahead of Culture programme,
we designed and launched career insight
resources with the aim of making them
accessible to all participants. These career
insights are shared by a number of women of
colour from different sectors who share their
own unique journey in finding their passion.
They highlight what representation actually
means to them.
These were launched in 2021 and have been
accessed by participants and the wider
public via our website.
You can access these resources here.

